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‘Building on a person’s existing qualifications and non-formal learning to

increase specialist qualifications in the sector.’

«MoBblweHue KBanudpukauum cneymanumcta B onpegenéHHoim obnactu Ha
OCHOBe y)Xe umerowenca Ksannpumkauum n HegpopmanbHOro obyueHua»

«UrepreH 6inikTiniri )xoHe 6eliHbICaHAbI OKbITY Heri3iHae HaKTbl 6ip cana
60iiblHWIA MaMaHHbIH BiNiKTiNiIriH apTTbIpY»
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A. EXAMPLES of the uses of RPL First thoughts about its

i ?
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1 | As a tool for training needs analysis

Using RPL to establish an individual’s levels of knowledge and
competence before planning a particular training plan for a
specific qualification.

DIT example — Culinary Arts and Food Technology

B KauecTBe MHCTPYMEHTA ANA aHaAU3a noTpebHocTel B
obyyeHuun

Ncnonb3osaHue MMNO ana onpeaeneHns ypoBHA 3HAHWUI U
KOMMNETEHTHOCTU YeI0BEKA Nepes, COCTaBEHUEM KOHKPETHOTO
naaHa obyyYyeHus AnA KOHKPETHOM KBainduKauum.

Mpumep u3 [yb6auHCKO20 mexHO102U4ecKo20 UHcmumyma
(DIT) - KynnHapHOe UCKYCCTBO M TEXHONOIMA NPOAYKTOB
nUTaHKUA




To meet entry criteria for a particular first-cycle/bachelor
gualification

Using RPL to establish if an adult has sufficient knowledge and
competence to meet the entry criteria for a particular formal
qualification.

DIT example —=BSc in Manufacture of Medicinal Products (for
workers in the industry or for other workers to move into the
sector)

[Ona obecneueHUa COOTBETCTBUA KPUTEPUAM NPUEMA HA
onpeaenéHHyo cneuuanbHOCTb NepBoro unkna /
6akanaspuara

Ncnonb3oBaHue MMO ana onpeaeneHus Toro, obnagaet am
B3POC/1bI YENOBEK AOCTATOYHbIMU 3HAHUAMM U
KOMMETEHTHOCTbIO A/19 COOTBETCTBUS KPUTEPUAM NPUEMA Ha
dopmasibHOe 0b6yUYeHMe NO KOHKPETHOM cneuymanbHOCTU.
Mpumep u3 DIT - MponsBoACTBO IEKAPCTBEHHbIX CPeacTB (a8
OENCTBYIOLMX PAaBOTHUKOB OTPACAN NN APYTUX CNELManmcTos,
YKenaLumx nepenTy B Heé)

To meet entry criteria for a Master programme

This can be a ‘non-standard/exceptional case’ entry
process, or it can involve completion of a Master
Qualifier course in very specific subjects.

DIT example — ‘non-standard/exceptional case entry is
used for many Master programmes so that experienced
adults can access higher level qualifications.

Masters Qualifier courses are normally designed for each
specific Master programme.

Ona obecneyeHnna cOOTBETCTBUA KpUTEPUAM NPUEMA HA
nporpammbl MarmcTpaTypbl

MocTtynneHune no ocoboi npouenype («HeCTaHAAPTHbIN
/MCKNIOYUTENbHDIN CyYali») IMBO NPOXoXKaeHue
noAroToBUTEIbHOM NPOrPaMMbl NO CNeLMaNbHbIM
npegmeTam.

Mpumep u3 DIT — «HeCTaHAAPTHbIN / UCKNIOUYNTENbHBbI
CNy4an» 1 COOTBETCTBYIOLLAA Npoueaypa npuéma
MCNONb3YIOTCA ANA MHOTMX MArMCTEPCKMUX NPOrpamMm,
4yTObbI OMNbITHbIE B3POC/IbIE 04U MOTAN MNONYYUTb JOCTYN
K KBanndumkaumnam 6onee BbICOKOro ypoBHA.
MogrotoBuTeNbHbIE MPOrPaMMbl 06bIYHO
pa3pabaTbiBalOTCA A5 KaXK40M KOHKPETHOM Nporpammbl
MarumcTpaTypbl.

‘Bridging studies’ from VET/Apprenticeships to Bachelor
Requiring particular applicants to complete specific short
courses to bridge the theoretical knowledge to succeed on




a bachelor programme.

DIT example — Mathematics, Physics and Computer Aided
Design ‘bridging studies’ to enter the bachelor degree in
Electrical Services Engineering.

«BcnomoratenbHoe obyuyeHue» ot NpopeccnMoHabHO-
TeXHMYeCcKoro obyyeHua go bakanaspuara

HekoTopbim KaHANAaTamM HEO6X0ANMMO NPONUTH
cneumasibHble KPaTKOCPOUHbIE KYPCbl C LLENbIO YayYLLIeHUA
TEOPETUYECKUX 3HAHMIN ANA YCNewWwHOoro obyyeHmn no
nporpamme 6akanaspmaTa

Mpumep m3 DIT — «BcnomoratenbHoe o0byyeHne» no
MmaTemaTuke, GU3nKe N KOMNbIOTEPHOMY
NPOEKTUPOBAHUIO ANA NOCTYNNEHMA Ha NPOorpammy
6aKanaBpmaTta « INEKTPOTEXHUKAY.

For particular sectoral training planning

To profile the qualifications and knowledge gained by workers
in a particular sector so that future up-skilling and re-skilling
training programmes can be planned without repeating the
same learning again, particularly in regulated occupations.
DIT examples — Architectural Technology, Quantity Surveying

[Ona nnaHMpoBaHMA 06yyeHUA B KOHKPETHbIX OTPacaAx
[ns onucaHna KBanudUKaLMin U 3HAHUIM, NOAYYEHHbIX
paboTHMKamM B onpeaenéHHOM oTpacau, YTobbl NAaHUPOBaATL
6yayLume Nporpammbl NOBbILEHUA KBaAUDUKaLMN U
nepeobyyeHuna 6e3 NnoBTOPEHUA yKe NPONAEHHOro, 0CO6eHHOo B
peryampyemsbix npodeccuax.

Mpumepbl U3 DIT - ApXxnTeKTypHble TEXHONOTUK, COCTaBAEHUE
CTPOUTENbHBIX CMET

For membership of professional bodies

Some professional bodies use RPL to record and assess the
work-based learning of practitioners when they apply for
associate membership or full membership of professional
bodies.

Example — Civil and Structural Engineering

[na uneHctBa B NpodeccMoHaNbHbIX OPraHU3aumnax
HekoTopbie npodeccnoHanbHble OpraHn3auum
ncnonb3ytot MMNO ana perncTpaymmn U OLEeHKU CBA3AHHOIO
c paboToit obyueHns cneLmanncToB-NPaKTUKOB, Koraa Te
noAatoT 3aABKY Ha acCOUMMPOBAHHOE UK NOJIHOE
YIeHCTBO B NPOdECCUOHA/NbHBIX OPraHn3aLmAX.

Mpumep - MNpombiWNeHHOEe 1 rpaxaaHCcKoe CTPOUTENIbCTBO

For exemption from MODULES on a training programme
DIT examples — many examples of practice




DOna ocBoboXKAaeHMUAa oT He06X0AMMOCTU U3y4aTb
MOAYJ/IN B pamKax o6pa3oBaTeNbHbIX NPOrpamm
Mpumepsbl u3 DIT - MHOro npMmepoB U3 NPaKTUKU

To gain a full qualification

It is now possible for an experienced worker to combine
both formal and non-formal learning to apply for a full
qualification. This process involves the used of evidence to
prove that the required learning outcomes have been
achieved at the appropriate level.

DIT example — Bachelor of Technology in Transport
Engineering

Ona nonyyeHnsa nonHoit KBanndpukauum

Tenepb BO3MOXKHO coeanHUTL GOpPManbHOE U
HedopmasibHOe 0byyeHne, YTOObl OMbITHbIA PABOTHMK MOT
npeTeHA0BaTb HA NOJly4eHNe NONHON KBanndumKaumu. B
pamKax JaHHOM npoueaypbl HYXKHO A0Ka3aTb, YTO
HeobxogMmble pe3yibTaTbl 06y4yeHNA BblAM AOCTUTHYTDI
Ha COOTBETCTBYIOLLEM YPOBHE.

Mpumep 13 DIT — bakanasp TEXHONOIMK MO
cneumanbHoCcTM « TPAHCMOPTHOE MALLMHOCTPOEHUE»




B. Relating RPL to NQF Levels
CooTtHoweHue MNMNO u yposHer NQF (HaumMoHaNbHbIX
KBaAMPUKALUNOHHDbIX PaMOK)

PhD R Achieved by publication and/or major contribution
.U,OKTOp o to new knowledge
Mpucyxpaetca 3a nybankaumio / sHaunuTeNbHbIN
BKN13A, B NONlyYeHUe HOBbIX 3HAHUI1
MASTERS
MATUCTP
Non- ional
POSTGRADUATE €= | Non standard/c::'xceptlona case entvry §
HectaHgapTHbIN/ MCKAIOUUTENbHDBIN cyyai
(SHORT COURSES)
Masters Qualifier for entry
NOC/EBY30BCKUE MoparoroButenbHaA Nporpamma A NOCTyN/AeHUA B
(KOPOTKMUE KYPCb) MarmcTparypy
Module exemptions
BACHELOR (first cycle) / OcBob6oXKAeHMe OT HeobXxoa4MMOCTU U3ydaTb MOAYb
BAKAJIABP (nepBbii Advanced entry
UMKN) YcKopeHHoe 0byueHue
Non-standard entry at the first stage
HecTaHpapTHOe NocTynieHne Ha NepBOM YpOBHe

1

Foundation modules for access to bachelor cycle
NoarotoBuTenbHblie MOoAyAU, HeobXxogumble ana 0byyeHUA No nporpamme 6aKkanaspuarta

Vocational Education and Training (VET) / Apprenticeships
MpodeccuoHanbHO-TexHUYEeCcKoe o6pasoBaHue u obyueHue




Essential RPL tools

OcHoBHble uHctpymeHTbl MMNO

A common, agreed RPL set of principles to establish its scope and purposes.
0O6uwumin, cornacoBaHHbI Habop npuHuunos MNMO ana onpeaeneHuns ero coepbl
NPUMEHEHUA N Lenen.

Agreed methods of operating RPL assessment in relation to entry criteria, or
learning outcomes, or module exemptions, or full qualifications

CornacoBaHHble MeToAbl OCyLLecTBeHMA oueHKM MNMO oTHOCUTENBHO KpUTEPUEB
npuéma, unn pesynbTatoB 0by4eHUs, UM BOSMOMKHOCTEN NPOoMNyCcKa moaynemn, unm
NONHOM KBanudpuUKaLuum

Quality Assurance arrangements

MexaHM3Mbl 0becrneyeHns KayecTsa

Arrangements for mutual recognition of RPL assessments results and RPL credits.
[J0oroBopeHHOCTM 0 B3aMMHOM NPU3HaHUK pe3ybTaToB oueHKK MMNO 1 Kpeantos
nno.

Positive points about RPL

MonoXxutenbHble cTopoHbl MMNO

A specific sector can make particular RPL arrangements for mutual sectoral training
and capacity-building.

B onpeaenéHHolt oTpacan moryT 6bITb 4OCTUTHYTLI AoroBopéHHocTM no MMO ana
COBMECTHOrO 06y4YeHMA 1 Pa3BUTMA NOTEHLMANA

It provides more opportunities for individuals to progress their qualifications.
MpepocTaBnaeT 60ablle BO3MOXKHOCTEN A5 NOBbILWEHWUA KBAaAUDUKALLNK
OTAEeNbHbIMU TNLAMMW.

It is more efficient than requiring adult learners to repeat learning they have already
achieved.

3710 3dpPeKTUBHEE, YeM TPEOOBATb OT B3POC/bIX 0OYyYaOLWMNXCA MOBTOPEHUS YiKe
nponaeHHOrO.

It can provide pathways for apprentices/VET qualifications holders to progress to
higher educational qualifications in their particular occupational sectors.
Obnapatenu kBanndpuKkaumi B chepe NpodpeccnoHaNbHO-TEXHUYECKOTO
06pa3oBaHuMA 1 06y4eHUA NONy4atoT BO3MOXKHOCTb NPeTeHA0BaTb Ha bonee
BbICOKYIO KBanndmKaLumio B cBoe obnactm

It helps unemployed workers to up-skill or re-skill into occupational sectors that have
more possibilities of employment.

Momoraet 6e3paboTHbIM NOBLICUTbL KBaMDUKALMIO NN NPOUTU NEPENOATOTOBKY B
Tex oTpacnax, rae 6onblie BO3MOXKHOCTEN ANA TPYAOYCTPONCTBA.

Other?

Opyrune?



E. Discussion
O6cyxpeHue

If RPL suits your particular sector, are there any specific ways you
could try it out in the SUSDEV Project?

Ecau NMMNO nogxoauT ana Bawen KOHKpeTHoOM obaactn, mornu nm
6bl Bbl KaK-TO onNpo6oBaTb ero B pamkax npoeKkra SUSDEV?

DIT POLICY DOCUMENTS provided
NOJIUTUKA DIT: AOKYMEHTbI



